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WASHINGTON -- Unemployment for blacks rose slightly in March 
to 12.3 percent, up from the February rate of 11.8 percent, the 
Bureau of Labor Statistics reports. This is up almost two 


percentage points from the March, 1990 unemployment rate of 10.7 
percent. 






For black teens, March unemployment was up to 38.6 percent. 
This compares with a 28.9 percent rate in March 1990 and last 
month's 35.4 percent. Black teen women had an unemployment rate 
of 38.9 percent. For black teen men, the rate was 38.4 percent. 
























Black women had a March unemployment rate of 9.9 percent, up 
from February's 9.4 percent and the March, 1990 rate of 9.2 
percent. For black men, the unemployment rate showed no change 
from February to March, remaining at 11.3 percent but up almost 
two points from the March, 1990 rate of 9.7 percent. 







Overall, employment fell in March and unemployment rose 
sharply, the Bureau of Labor Statistics reports. The civilian 
worker unemployment rate was 6.8 percent, up from 6.5 percent in 
February and 5.3 percent last June. 





Nonfarm payroll employment, as measured by the survey of 
business establishments, declined by 205,000 in March, as 
manufacturing, construction, and trade experienced particularly 
large job losses. Total civilian employment, as measured by the 


household survey, was little changed but has been trending downward 
since last June. 










Unemployment (Household Survey Data) 






The number of unemployed persons increased by 410,000 in March 
to a level of 8.6 million (after seasonal adjustment). The 
civilian worker unemployment rate rose three-tenths of a percentage 
point for the second straight month, reaching 6.8 percent, the 
highest since November 1986. Since June of last year, the number 
of unemployed workers has risen by 2 million and the jobless rate 
has climbed by 1.5 percentage points. 
















Jobless rates continued their upward trend for all major 
worker groups in March. The rate for adult women rose three-tenths 
of a percentage point to 5.7 percent, and that for adult men, which 
had increased substantially in February, edged up two-tenths to 6.5 
percent. The rate for teenagers rose to 18.7 percent. Among the 
race-ethnic groups, the unemployment rate for whites increased to 


6.2 percent, and the rates for blacks (12.3 percent) and Hispanics 
(10.3 percent) rose slightly. 








Persons who have lost their last jobs accounted for 55 percent 
of the total jobless in March, up from 47 percent a year earlier 
(seasonally adjusted). Similarly, long-term unemployment (15 weeks 
and over) as a percent of the total has risen 5 percentage points 
over the past year to 25 percent. 
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HOUSEHOLD DATA HOUSEHOLD DATA 


Table A-3. Employment status of the civilian population by race, sex, age, and Hispanic origin 


(Numbers in thousands) 


Not seasonally adjusted Seasonally adjusted’ 


Mar. Feb. Mar. Mar. Now. Dec. Feb. Mar. 
1990 1991 1991 1990 1990 1990 1991 1991 


161,179 | 160,076 160,942 161,097 
107,103 107,517 107,432 
668 66.7 
101,843 101,141 
63.3 628 
5,674 
53 


Employment status, race, sex, age, and 
Hispanic origin 


WHITE 


Men, 20 years and over 
Civilian labor force J 56,307 
783 
53,497 
744 
2,810 
5.0 


Women, 20 years and over 
Civilian labor force ..... 44,905 


578 
43,001 
$5.0 


Both sexes, 16 to 19 years 
Civilian labor force 


See footnotes at end of table. 
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NEW BOOKLET ON CONTINUED HEALTH BENEFITS AVAILABLE 


A free, easy-to-understand booklet for former employees who 
might still be eligible for temporary group health coverage now is 
available from the Consumer Information Center in Pueblo, Colo. 


Published by the U.S. Department of Labor's Pension and 
Welfare Benefits Administration, the booklet is called: "Health 
Benefits Under the Consolidated Omnibus Budget Reconciliation Act." 
The law, frequently referred to as "COBRA," allows terminated 
workers or employees who lose coverage because of reduced working 


hours the option to buy group health coverage for themselves and 
their families for limited periods of time. 


COBRA also applies to some retirees and to spouses and 
dependents in cases other than employment termination or reduced 


hours in a work week, such as death of or divorce from a covered 
employee. 


"We want the public to know about their benefits," said David 
George Ball, assistant secretary for the Pension and Welfare 
Benefits Administration, "and this free booklet is a handy guide to 
the important subject of continuing group health coverage." 


Besides outlining who is entitled to the option of paying for 
continued health coverage, the booklet also defines important 
terms, spells out how long the coverage can last, how the law works 
and the benefits it includes, and how to file a claim and contains 
a section on paying for the coverage premiums. 


For a free copy of the booklet, send your name and address to: 
COBRA 


Consumer Information Center 
Pueblo, CO 81009 
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RECIPIENTS OF FOURTH ANNUAL 
JTPA PRESIDENTIAL AWARDS ANNOUNCED 


WASHINGTON -- Secretary of Labor Lynn Martin has announced the 
recipients of the fourth annual Job Training Partnership Act (JTPA) 


Presidential Awards. 


"Through quality training, these outstanding private sector 
volunteers and programs have made real Gees wee 
j i i id Martin. 
building a more skilled workforce," sal . 
have wikia tirelessly with labor, management, community-based 
organizations and others to bring the full range i 
employment and supportive services to disadvantaged individuals. 


Recipients include 18 individuals and groups cited for 
exemplary contributions to the nation's job training and employment 
systems. The awards, consisting of 14 winners and four honorable 
mentions, recognize both outstanding private sectox volunteers and 
job training programs under JTPA during the 1989 program year, July 
1, 1989, to June 30, 1990. 


Six recipients were honored in the Outstanding Private Sector 
Volunteer category; two in the Outstanding Private Industry Council 
category; and 10 in the Outstanding Training Program Category. 


Awardees were nominated by the governors of their states and 
selected by the Secretary of Labor. All were cited for their 
achievements on behalf of economically disadvantaged persons, 
school dropouts, homeless individuals, at-risk youth, dislocated 
workers and others facing serious barriers to employment. 


Governors were encouraged to solicit, recommendations from 
their JTPA partners, including Private Industry Councils, organized 
labor, business leaders, chief elected officials and 
community-based organizations. After review and evaluation by 
Labor Department staff and an outside panel of training and 


employment experts, the final selections were made by the 
Secretary. 


Presidential Awards under JTPA were authorized by the 1986 
amendments to the law. 


A complete list of award recipients and a brief description of 
their accomplishments follows. 


=tore= 
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FOURTH ANNUAL JTPA PRESIDENTIAL AWARDS WINNERS 
AND HONORABLE MENTIONS 


OUTSTANDING PRIVATE SECTOR VOLUNTEERS 
Winner 


John E. Healy, II, Chairman/CEO, Healy Group, Inc., New Castle, 
Delaware 


John Healy, chairman of the Delaware Private Industry Council, 
was responsible for the initial organization of JTPA programs in 
Delaware. His accomplishments include the consolidation of the 
Delaware districts into a single service delivery area, leverage 
of JTPA dollars with financial support from the Delaware Business 
Roundtable, and the acquisition of training funds to enhance and 
extend JTPA training goals and objectives. 


Winner 


Frank Krauser, Vice President, Booth Fisheries, Miami, Florida 


Frank Krauser, one of the original members of the South Florida 
Private Industry Council, was instrumental in the implementation 
of a Stay-in-School program which focused on improving the life 
prospects for at-risk youth. Through his leadership, the program 
has grown from the original three pilot schools to 13 senior high 
schools. His other work with school partnerships significantly 
helped reduce the local dropout rate. 


Winner 


Rosalyn Wesley, Manager, Sector Sourcing and Development, 
Motorola, Inc., Schaumburg, Illinois 


Rosalyn Wesley, chair for the Northern Cook County Private 
Industry Council, was instrumental in establishing the 
partnership between Motorola's Communications Sector and the PIC 
to enhance opportunities for female welfare recipients. Her 
numerous speaking engagements and sponsorship of events continue 
to promote awareness within the business community of JTPA 
programs. 
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Honorable Mention 


William L. McLaurin, Sr., President, McLaurin Parking Company, 
Raleigh, North Carolina 


William McLaurin, as chair of the Jobs for the Homeless 
Committee, organized an "awareness tour" of local policymakers to 
show the extent of the homeless situation in the Raleigh area. 
Presently serving as chair of the Capital Area Private Industry 
Council, he was instrumental in the planning and execution of a 
grant to serve homeless individuals. This project involved 
obtaining private sector cash donations and public funds, as well 
as encouraging employers to give homeless clients a chance. 


Honorable Mention 


Frank R. Simpkins, Vice President, Corle-Benn Auto Parts, DuBois, 
Pennsylvania 


Frank Simpkins, a member of the State Job Training Coordinating 
Council, was instrumental in establishing a Regional Skills 
Center for remedial and skills training for the North Central 
Pennsylvania Region. Through his leadership, a Workplace Project 
was created to link the state library system, Service Delivery 
Areas and Job Centers for recruiting and training services to 
JTPA participants. 


Honorable Mention 


Andrew L. Derbyshire, President, Derbyshire Noid and Company, 
Bountiful, Utah 


Andrew Derbyshire, chairman of the Davis County Private Industry 
Council, directed a literacy program that combined the local JTPA 
program, state funded education programs and the Job Corps Center 
in working together to attack the literacy problems among low 
income youths. He led the development of a store front youth 
center as a dropout recovery system, and worked for a school-to- 
work transition program for handicapped youth and a youth 
leadership institute. 
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OUTSTANDING PRIVATE INDUSTRY COUNCIL 
Winner 


San Diego Consortium and Private Industry Council, San Diego, 
California . | 


The San Diego Consortium and Private Industry Council provides a 
leadership role to the area by focusing on the problems of at- 
risk individuals. Among the major accomplishments are placing 
over 6,000 youth in summer jobs, the acquisition of nearly 

$6 million in special funds, the establishment of a comprehensive 
mentoring program for at-risk youth, providing comprehensive 
training to homeless and subsidized housing residents, and 
coordinating with other groups to serve dislocated workers. 


Honorable Mention 


Private Industry Council of Allegheny County, Pittsburgh, 
Pennsylvania 


Under the leadership of the Private Industry Council of Allegheny 
County, the Allegheny County Commission on Workforce Excellence 
was created to develop a world-class workforce. The purpose was 
to motivate and help businesses and schools make critical 
improvements in education-related work. The JOBBANK, which began 
several years ago by the PIC, now has become a formal association 
and job development/information clearinghouse for over 150 
employment and training related agencies. 


OUTSTANDING TRAINING PROGRAMS 
Winner 


Arapahoe County Career Transitions Center for Dislocated Workers, 
Aurora, Colorado 


Arapahoe County, along with its Private Industry Council, offers 
retraining and readjustment services to dislocated workers with 
specialized job skills by integrating training professional 
workshops and seminars with traditional classroom training and 
on-the-job training resources. Over two-thirds of the 
participants enroll in courses at the local colleges to help with 
their career transition and develop job-seeking skills. 
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Winner 
Custodial Building Maintenance Program, Washington, D. C. 


The Custodial Building Maintenance Program provides hands-on 
training in plumbing, electricity, heating, air conditioning and 
custodial maintenance to people with limited English speaking 
ability. The program has consistently accomplished well over 
100 percent of planned enrollments and 93 percent placements. 


Winner 


PIC/SFETC/Cities in Schools/Dade County Public Schools Stay-in- 
School Program, Miami, Florida 


A collaborative venture among the JTPA employment and training 
system, Cities in Schools, Dade County Public Schools, Miami-Dade 
Community College and more than two dozen other organizations, 
this Stay-in-School program has a cumulative 93 percent success 
rate in reducing local school dropouts. The program offers 
counseling and academic support as well as employment 


opportunities to approximately 3,000 at-risk students at any one 
time. 


Winner 
Summer Training and Education Program (STEP), Peoria, Illinois 


Part of the Central Illinois Private Industry Council's long-term 
services for at-risk youth, the Summer Training and Education 
Program assists the Peoria School System in its long range goal 
of providing increased instruction time to students. The youth 
receive extensive basic education, life skills, pre-employment 
skills training, work experience, and support services, such as 
counseling, mentoring and tutoring. The youth achieved a zero 


dropout rate, and 93 percent completed the full 15 months of 
training. 
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Winner 


Self-Employment Initiative Demonstration Program, Jackson, 
Mississippi 


This non-traditional JTPA program was designed to move the 
poorest of the poor to self-sufficiency and place them in the 
mainstream of the economic system through micro-business 
ownership. The 18-month participant program includes self- 
concept building, motivation, personal finance, researching and 
writing business plans, completing market surveys, and money 
management. From 17 program participants completing training, 13 
businesses have been created or planned. 


Winner 


Youth Development, Inc. Stay-in-School Program, Albuquerque, New 
Mexico 


This program provides a comprehensive approach for helping at- 
risk youth remain in school, improve grades and ultimately, 
graduate from high school. The program includes instruction and 
education in four basic components--education, counseling, 
parental support and employment. The program achieved a 91 
percent success rate of students who have remained in school. 


Winner 
STRIVE High Alternative High School, Dell Rapids, South Dakota 


_ Students Taking Responsibilities in Vocation and Education 
(STRIVE) High is an alternative school for dropouts or those at- 
Yisk of dropping out. With a strong emphasis on employability, 
the school's mission is to provide an opportunity for the student 
who is not succeeding in the traditional classroom to obtain 
academic credit, vocational work experience and extended 
teacher/peer support in an alternative setting. Twenty of the 26 
enrolled during the program year earned a high school diploma. 
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Winner 
CASH Mountain, Sandston, Virginia 


Career and Academic Skill Help (CASH) Mountain was a summer 
remedial education and vocational skills program for at-risk 
youth. The program taught job specific competencies, reinforced 
the importance of reading, math and language arts to employment, 
provided hands-on career exploration opportunity, built self- 
esteem and team mindedness to keep these students from dropping 
out, and finally provided needed academic credits. The program 
achieved a 97 percent return to school rate; and 91 percent 
successful completion of competency-based vocational skills 
training. 


Winner 


Survival Opportunities for StreetKids (SOS) Program, Olympia, 
Washington 


Focusing on youth with severe multiple barriers, this program 
offered basic skills and vocational skills training. The youth 
also participated in pre-employment work maturity training, life 
skills and counseling, employment tryout and on-the-job training 
programs. Participation in substance abuse counseling was 
mandatory for all. The program was so successful that it has 
been replicated as a special project of the Summer Youth Program. 


Winner 
Re-employment Center, Tacoma, Washington ~™ 


The Re-employment Center offers comprehensive employment and 
training services for dislocated workers. Operated by the 
Tacoma-Pierce County Private Industry Council, the center's 
services include assessment, counseling, vocational school and 
community college training, on-the-job training and basic skills 
improvement. The placement rate for the program was 90 percent. 
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FILLERS FROM THE U.S. LABOR DEPARTMENT 


The first women's labor organization was formed in 1734 by 
maids in New York City, according to "Labor Firsts in America," a 
U.S. Labor Department publication. 


# # # 


Women participated in a strike for the first time in 1824 
when weavers in Pawtucket, R.I, resisted increased hours and 
reduced wages, according to "Labor Firsts in America," a U.S. 
Labor Department publication. 


In 1825 the first permanent women's labor organization was 
formed by the United Tailoresses Society of New York, according 
to "Labor Firsts in America," a U. S. Labor Department 
publication. 











